
I would have never had the opportunity
to reach my potential without Dr. Bell’s

help. The Leader’s Roundtable has 
truly changed my life. The success our
company is achieving today is directly 
related to our belief and participation 

in the Bell Leadership programs.

JIM KNIGHT
Principal/Chief Development Officer

Bury & Partners

I have learned more about being a CEO
from the Bell Leadership Leader’s

Roundtable than during my entire two
years at Harvard Business School.

CHRIS WHEELER
Former CEO

Gables Residential 

The Leader’s Roundtable is helping 
me make that interesting transition

from being a “capable doer” to a 
great leader.

STEVE LEVEEN
President
Levenger

After I completed the Roundtable, I had
my CFO join. I view it as a life-changing
process. It is the biggest and best “gift”

I currently know to offer someone.

DR. RICHARD E. WORKMAN
President

Heartland Dental Care

The Roundtable was a life-changing 
experience for me. Not only did it help

me become a better leader, but also 
a better husband, father, and friend.

ROBERT PASIN
Chief Wagon Officer

Radio Flyer

The Leader’s Roundtable has created 
a greater depth of character in our 

executive team. Dr. Bell’s advanced
leadership training, coupled with the 

influence of our Roundtable colleagues,
significantly broadened our business

perspectives and encouraged our 
personal commitment to excellence.

KRIS CARROLL
President

Grady-White Boats

Phone: (919) 967-7904  •  www.bellleadership.com  •  info@bellleadership.com

The Leader’s Roundtable
A Master Class in Leadership for Senior Executives

The Leader’s Roundtable is an exclusive and advanced leadership development 
program designed to assist CEOs, presidents, and senior executives in becoming
world-class leaders. During the course of the year-long program, The Leader’s Round-
table builds your personal leadership effectiveness and your company’s bottom line.

� The Leader’s Roundtable is led by Dr. Gerald D. Bell, a master teacher with over 
40 years of successful, in-depth experience building leaders.

� Enrollment is limited to individuals who are selected for participation in the 
Roundtable. Members meet 12 days over the course of one calendar year in
Chapel Hill, North Carolina, for comprehensive, intense, and rewarding sessions.

� Sessions focus on topics such as personal leadership effectiveness, communication,
peak performance, the ten significant roles of a leader, how to select and build
your team, and leading change in an organization.

� Dr. Bell and the Roundtable members then apply leadership principles to the 
analyzed cases to create effective action plans.

� Roundtable members complete selected readings and prepare custom-designed
prework assignments for each session. The continuity, review, and reinforcement
of concepts in each meeting enriches learning and supports lasting changes.

� Members of The Leader’s Roundtable agree to total confidentiality to promote and
encourage openness and trust during their sessions.

� Graduates of The Leader’s Roundtable return to Chapel Hill for an annual alumni
program to further their development and extend their relationships with other 
top leaders.

If you or one of your key executives would like to apply for The Leader’s Roundtable or need 
additional information, please call Lynn Oddenino at (919) 967-7904. Annual tuition for 
The Leader’s Roundtable is $13,075, billed quarterly.

Attendance at Dr. Bell’s Achievers I  seminar is the recommended prerequisite for The Leader’s
Roundtable.

A sophisticated, talent-building 
leadership program devoted 
to creating excellence.
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